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Abstract 

This study aimed to analyze the impact of organizational culture dimensions (values, beliefs, attitudes, and 

behavioral patterns) on the job performance of employees at the Republican Hospital in Taiz, Yemen. It also 

sought to identify statistically significant differences in participants' perceptions based on demographic and 

professional variables (gender, age, qualification, job title, and experience). Adopting a descriptive-analytical 

approach, the study surveyed a random sample of 254 employees from a population of 436. Data were analyzed 

using SPSS via descriptive statistics, simple and multiple regression, t-tests, and one-way ANOVA. Results 

revealed a high level of organizational culture and a very high level of job performance. The study confirmed a 

statistically significant positive impact of organizational culture on performance, ranked by influence as follows: 

organizational beliefs, behavioral patterns, organizational values, and organizational attitudes. No significant 

differences were found regarding gender, while significant differences were identified for age, qualification, job 

title, and experience, favoring participants under 35, bachelor’s degree holders, nursing staff, and those with 5 to 

10 years of experience. The study concludes with recommendations to enhance organizational culture to foster 

improved performance in healthcare institutions. 
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 القيم التنظيمية

 السلوكيةالأنماط 

 الاتجاهات التنظيمية

 المتغير المستقل
 

 الثقافة التنظيمية

 المتغير التابع
 

 الأداء الوظيفي

 إدراك العمل

 الكفاءة في إنجاز العمل

 الرغبة في العمل
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  (2023) 5  

  (2020) 5  

  (2020) 6  

 

Cronbach’s Alpha 

  (SPSS)

 

 0.8460.971

 

   

  0.950 

  0.879 

  0.924 

  0.912 

  0.971 

  0.853 

  0.846 

  0.871 

  0.935 

  0.965 

Construct Validity
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0.857  0.892  0.878  0.804  0.823  

     

0.832  0.856  0.858  0.800  0.759  

     

0.874  0.891  0.839  0.899  0.881  

     

0.829  0.861  0.873  0.870  0.879  

     

0.708  0.784  0.824  0.846  0.811  

      

0.760  0.756  0.765  0.758  0.747  0.725  

     

0.718  0.839  0.863  0.824  0.822  

         SPSS

Skewness

 Kurtosis

Skewness

KurtosisHair et al., 2010     



13 | Technological Applied Humanitarian Academic Journal TAHAJ, 2026,1;1- 2 0  

 

  

SkewnessKurtosisn=254

Skewness Kurtosis

ValueStd. Error ValueStd. Error 

 -0.799 0.153 -0.415 0.304 

-0.688 0.153 -0.440 0.304 

-0.527 0.153 -0.770 0.304 

4-0.671 0.153 -0.573 0.304 

5 -0.649 0.153 -0.664 0.304 

6-1.167 0.153 1.444 0.304 

7-1.118 0.153 1.403 0.304 

8-1.533 0.153 2.615 0.304 

-1.273 0.153 2.294 0.304 

SkewnessKurtosis-

2<Skewness < 2-3<Kurtosis < 3

(SPSS)
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IBM SPSS

T

 

 

T 
Sig. 

3.68 1.044 73.60 56.189 0.000 2 

3.73 0.985 74.60 60.290 0.000 1 

3.49 1.118 69.80 49.724 0.000 4 

3.61 1.08772.20 52.988 0.000  

3.630.99472.60 58.1600.000 

6
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IBM SPSS

T7

 

T Sig 

4.23 0.66384.60 103.083   

4.29 0.65685.80 104.132  

4.37 0.712 87.40 97.966 

4.320.61386.40 112.242  

87.40
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T

R
R2𝛃 

F 

a 3.1790.12625.277
0.5080.258 0.508 87.798 

b 0.3130.0339.370

 SPSS 0.05
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